
Jo
b

 D
escrip

tio
n

 

 

T
itle  

S
en

io
r P

ractitio
n

er H
eritag

e 
T

o
u

rism
 

D
ep

artm
en

t: 
P

o
licy, P

lan
n

in
g

  C
o

rp
o

rate S
ervices 

P
o

st R
ef 

A
d

d
 R

ef 

Jo
b

 P
u

rp
o

se 
D

evelopm
ent, co-ordination and leadership of partnerships and projects to develop N

ottingham
shire's 

H
eritage T

ourism
 offer. 

 K
ey R

esp
o

n
sib

ilities 
 1. W

orking closely w
ith the C

ounty C
ouncil's heritage specialists, 

E
xperience N

ottingham
shire, local authorities and a range of partners 

and stakeholders to identify opportunities for enhancing heritage-
based tourism

 in the C
ounty. 

2. D
eveloping im

plem
entation strategies for agreed priority 

program
m

es. 
3. C

o-ordinating and supporting delivery of heritage and tourism
 

activities that facilitate the developm
ent of N

ottingham
shire as a 

heritage tourism
 destination. 

4. B
ringing together partners w

ith relevant technical expertise to 
support program

m
es of projects and activities. 

5. S
ecuring effective com

m
itm

ent and resources for project delivery 
from

 a w
ide range of sources, including grants and sponsorship. 

 
           

K
ey A

cco
u

n
tab

ilities 
 

1. 
Liaising w

ith other Local A
uthorities, G

overnm
ent 

A
gencies, tourism

 and heritage organisations, 
businesses and groups. 

2. 
W

orking efficiently and effectively to support the 
developm

ent of heritage-based tourism
 in 

N
ottingham

shire. 
3. 

Leading the developm
ent and delivery of 

im
plem

entation strategies. 
4. 

E
nsuring that correct procedures and processes are 

being follow
ed and advising the C

onservation T
eam

 
M

anager as appropriate. 
5. 

E
nsuring that the reporting, m

onitoring and evaluation 
requirem

ents of key partners, and particularly funding 
partners, are m

et. 
 

 

T
ier 6 S

enior P
ractitioner 



       T
h

e p
o

st h
o

ld
er w

ill p
erfo

rm
 an

y d
u

ty o
r task th

at is ap
p

ro
p

riate fo
r th

e ro
le d

escrib
ed

 
      P
erso

n
 S

p
ecificatio

n
 

 
E

d
u

catio
n

 an
d

 K
n

o
w

led
g

e 
 1. 

E
ducated to degree level or equivalent. 

2. 
U

nderstanding of N
ottingham

shire's heritage and/or tourism
 

assets. 
3. 

K
now

ledge of key organisations involved in heritage and tourism
 

initiatives and their roles. 
4. 

A
n understanding of current national, sub-national and local 

issues relating to heritage and/or tourism
. 

  

P
erso

n
al skills an

d
 g

en
eral co

m
p

eten
cies 

 5. 
S

ets an excellent exam
ple of custom

er care for other staff. 
 6. 

E
ffectively sets direction for a team

 providing m
otivation for all to 

deliver high perform
ance. 

 7. 
A

nticipates custom
er needs to provide excellent service 

continually striving to im
prove efficiency and effectiveness 

 8. 
S

ets challenging targets for perform
ance for the team

 as w
ell as 

delivering a high degree of personal effectiveness 
 9. 

E
nsures the C

ouncil’s policies for fairness and respect are 
delivered including setting high personal standards 

 10. T
akes an active role in m

anaging risk, health and safety and 
safeguarding issues 

E
xp

erien
ce 

 11. A
t least five years post-qualification experience in heritage or 

tourism
. 

12. E
xperience of developing, im

plem
enting and m

anaging m
ulti-

organisational projects. 
13. E

xperience of w
orking in partnership w

ith statutory, voluntary and 
com

m
unity organisations. 

T
ier 6 S

enior P
ractitioner 



14. E
xperience of external and m

ulti-source funding, including 
preparing funding bids, and dealing w

ith grant-aid. 
15. E

xperience of collating and analysing inform
ation and producing 

w
ritten m

aterial for a range of audiences
 
 
 
 
  

R
o

le D
im

en
sio

n
s 

 
16. R

esponsible for the co-ordination and m
anagem

ent of activities relating to heritage tourism
 w

ithin N
ottingham

shire. 
17. R

esponsible for any project budgets as appropriate. 
18. R

esponsible for the co-ordination of partners and partnership activities. 
19. A

ble to w
ork outside norm

al office hours if required. 
20. F

ull current U
K

 driving licence. 
P

lease attach a structure chart 
D

ate 19/02/2013 
 T

ier 6 S
enior P

ractitioner 


