Class Teacher

Salary:
Contract
Closing Date:
Start Date:

Robert Miles
Infant School

MPS (£23,720 to £35,008)

Part-time (0.3 FIE), temporary for 1 year
26th J une 2019

1st September 2019
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Letter from the Head of School

DearApplicant,

We are looking fora dynamic, creative and hardworking teacherwho will deliver the very
best leaming experiences forourchildren. The postisa temporary position forone yearin
Year1l, job sharing with our Assistant Head. The successful candidate willbe an outstanding
practitioner, with an interest in developing a challenging, broad and balanced curmiculum
ready to take ourschool forward on itsjoumey from ‘Good’ to ‘Outstanding’.

Robert Miles Infant School is situated in Bingham, conveniently located for both
Nottingham, Newark and Mansfield. The school has strong links with the J unior School and
with otherlocal Schools. Cumrently, there are 180 children on roll. The staff team ismade up
of a dedicated and highly skilled group of teachers, teaching assistantsand support staff.

At Robert MilesInfant School we recognise we are privileged to be involved right at the
start of children’sleaming. We are passionate about promoting and instilling a curiosity
and love forleaming through an inspiring and challenging cumiculum preparing children
to become lifelong leamers. We aim to be creative and flexible, responding to the
children’s interests, offering first-hand experiencesthat seek to challenge, engage and
stimulate the children, providing the highest possible standardsof education to raise
aspirations. Aswell asdiscrete lessonsin areassuch asMaths, Phonicsand Spelling we
offer cross curicularopportunities where children can apply the basic skills. Ourschool
providesa safe, secure envionment where we actively teach and promote attitudesto
leaming such asresilience and wilingnessto leam. Ourspiritual, moral, social and cultural
education ensureswe help children to explore their feelingsand beliefsand to respect
and celebrate diversity, appreciating the uniguenessand successesof all. Ourmotto
‘Work hard, be kind’ can be felt in everything we do.

Kind Regards

Linda Barbuti
Head of School

Robert Miles Infant School
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Application Details

Thank you foryourinterest in the Part time temporary ClassTeachervacancy at Robert
MilesInfant School. Furtherdetailsof this post, the school and the Trust are included in this
packand detailsof how to apply can be found below.

How to Apply

Should you wish to apply forthe post, please complete an online application form and
include a covering letteraddressed to Mrs. Linda Barbuti, which clearly demonstrates your
suita bility for this role.

The online application form forthisrole islocated on the cument vacanciespage of the
school website www.novaeducationtrust.net. Wherever possible, please provide email
addresses foryourreferees.

Closing Date

Please ensure yourapplication amivesby 10 a.m. on the closing date of Wednesday 26
June 2019

Interview:
Interviews for the role will be held during the week commencing Monday 01 J uly 2019.

If you have not heard from uswithin 2 weeks of the closing date, please assume that
unfortunately, on thisoccasion, yourapplication hasnot been successful.

Safeguarding
Robert MilesInfant School iscommitted to safequarding and promoting the welfare of

children and young people and we expectall staff and volunteersto share this
commitment.

Robert Miles Infant School
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J ob Description - Parttime Classroom Teacher

Reportsto: Head of Schooland Leadership Team

Key purmpose of the job

To teach pupilsin allocated classesin orderto ensure that theirleaming is of the highest
quality.

Responsibilities of a classroom teacher

Teach pupilswithin allocated class, enhancing theirleaming and providing the
opportunity forachievement forall pupils

Planning and preparing tasks which challenge pupilsand ensure high levels of
interest during lessons

Monitorthe academic progress of pupilsand implement appropriate strategiesto
addressunderachievement

To assess, record and report on the progressand attainment of pupils

To register the attendance of pupilsin class

To sethomework task asappropriate

To mark pupil’'sworkand give appropriate and constructive feedback

To research new topic areas, maintain up-to-date subject knowledge, and devise
and write new cumiculum materials

Manage pupil behaviourin the classroom and on school premises, and apply
appropriate and effective measuresin casesof misbehaviour

Communicate with parentsand carersover pupils' progressand participate in
school meetings, parents eveningsand whole school training events
Undergoing regularobservationsand participating in regularin-service training
(INSET) as part of continuing professional development (CPD)

Undertake critical self-evaluation and then participate in continuous professional
development designed to enhance the quality of teaching or other working
practices.

Performance Management responsibilities

Allmembers of staff are required to participate fully in the school’sperformance
management system.

Other professional requirements

Have a working knowledge of teachers professional dutiesand legal liabilities
Operate at all timeswithin the stated policiesand practicesof the school

Establish effective working relationshipsand seta good example through their
presentation and personal and professional conduct

Contribute to the corporate life of the school through effective participation in
meetingsand management systemsnecessary to coordinate the management of
the school.

Robert Miles Infant School
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Person Specification: Class Teacher

Essential
/
PERSON SPECIHCATION Desirabl
e
QUALIACATIONS
Honoursdegree related to Primary Education ora cumiculum subject D
Qualified Teacher Status E
Evidence of applying continued professional development E
EXPERIENCE
Classroom teaching experience in a mainstream setting with Key Stage 1 or?2 D
pupils
ABILITIES, SKILLS and KNOWLEDGE
Hasa consistent record of good classroom practise E
Holds high expectationsforall pupilsand challengesthem to good progress E
and outcomes
E
Inspires and motivates pupilsto succeed
Demonstrates knowledge of the whole primary national curmiculum and how it E
links togetherto create academic aswell as spirtual, moral, social and
cultural excellence. c
Understands how leaming and lessonscan be purmposefully structured to
achieve high outcomes E
Basesplanning on the needsof groupsof pupilsaswell asthe individual pupil E
where necessary
Can plan effective next stepsin leaming based on all types of assessment E
information
Manages pupil behaviour through strong relationships, positivity, high £

expectationsand attention to children’sneeds. Placeshigh importance upon
promoting leaming attitudesand capacity forindependent leaming

Robert Miles Infant School
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Values parentsassignificant partnersin each child’seducation and
development D

Establishessupport staff as ‘equalsin leaming’ and enablestheirsuccessin the
classroom

Experience of working with pupils with individual needs such asthe highly able,
those with SEND orleamers with EAL

PERSONAL QUAUTIES

Dedicated to the development of ourschoolasa centre of excellence E

Resilient in the face of change and willing to embrace innovation and E
creativity

Commitmentto a collaborative approach to professional development
Unemingly and genuinely positive
Commitment to safeguarding pupils E

A desire to keep up to date with cument educational policy E

NOTES

The above detailswillbe evidenced by a variety of meansincluding:
Application Form
Letter of Application
References
Interview

Overview of the Trust

Nova Education Trustisa dynamic and growing MultiAcademy Trust based in the East
Midlands. OurTrust Group iscommitted to providing high quality education to all our
students, regardless of theirbackgrounds. Ourtrack record demonstrates our ability to
deliverourcore goal: achievement forevery child. Our portfolio of schoolscoversboth
secondary and primary phases, working in a range of contexts.

Ourvaluesare central to the positive ethosthat we develop throughout ourgroup of
schools. Thisapproach isfocused on securing successforall ourleamersand providing
them with the very best life opportunities. We believe nothing ismore important than
making a difference to children.

Robert Miles Infant School
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Safeguarding and Child Protection

The Trust and all its schoolsare committed to safeguarding and promoting the welfare of
children and expectsall staff to share thiscommitment. All new staff within the Trust will be
subjectto an enhanced DBS check.

Each school in the Trust hasa designated senior member of the leadership team who is

responsible for refering and monitoring any suspected case of abuse. Allmembers of staff
will receive training in line with our child protection policy.

Robert Miles Infant School



