
 
 
 
 
 

 

 
 

 
 

 

Job Description 
 

Job title:  Deputy Principal: Quality of Teaching, Learning, Curriculum &  

   Professional Development 

 

Grade:  Leadership Pay Scale 

 

Responsible to: Principal 

 

Responsible for: Teachers, Teaching Assistant team 

 

JOB SUMMARY 
 

The Deputy Principal will work with the Principal, School Advisory Boad and members of the 

Senior Leadership Group (SLG) to adhere to our shared vision for the school and to the 

strategic plan to meet the needs of pupils with complex Speech, language and 

communication needs and high functioning autism. The Deputy Principal will promote the 

shared ethos that inspires, motivates and challenges all members of the school community, 

pupils and staff alike, to maximise their potential. 

 

This job description incorporates the professional duties of a teacher as set out in the 

Teacher's standards. The purpose of the job is to manage and ensure the effective delivery 

for all educational programmes for students placed at Dawn House School, in line with all 

statutory requirements and Speech and Language UK policies and procedures. 

 

In close collaboration with the Principal, the DEPUTY PRINCIPAL will: 

• Ensure the vision for the school is clearly articulated, shared, understood and acted 

upon effectively by all. 

• Lead the Education team to translate the vision into agreed objectives and 

operational plans to promote and sustain school improvement. 

• Demonstrate Vision and Values in everyday work and practice. 

• Motivate and work with others to embed a shared culture and positive climate. 

• Ensure creativity, innovation and the use of appropriate new technologies to achieve 

excellence. 

• Ensure that strategic planning and the school culture and curriculum take account of 

the diversity, values and experience of the school and community. 

• Provide a high-quality professional leadership which secures the success of the school 

to ensure all pupils fulfil their potential and are safe and happy at school.  

• To make a significant contribution to the school and Speech and Language UK’s wider 

strategic vision. 

 



 
 
 
 
 

 

 
 

 
 

PRINCIPLE DUTIES AND RESPONSIBILITIES 

 

1 Teaching, Learning & Pedagogical Excellence 

 

• Lead the whole-school T&L strategy, ensuring consistently high-quality teaching across 

all phases (Primary, KS3, KS4, KS5, Chimes) 

• Oversee instructional coaching, modelling exemplary practice and developing staff 

through evidence-informed approaches. 

• Set whole-school expectations for lesson design, feedback, homework, marking, and 

adaptive teaching 

• Ensure staff are trained and confident in specialist communication-supportive 

strategies (Salt-informed practice, visual supports, language scaffolding). 

• Coordinate collaborative planning 

 

2 Curriculum Leadership & Design 

 

• Lead curriculum design, sequencing and intent across all key stages, ensuring 

coherence, ambition and accessibility for pupils with significant communication 

needs. 

• Ensure curriculum breadth and balance, with pathways inclusive of academic, 

vocational and life-skills routes. 

• Manage and quality assure timetabling and the allocation of teachers and TAs, 

including working with the lead TA to plan and arrange cover. 

• Oversee curriculum review cycles 

• Lead subject leaders and Lead Practitioners in driving curriculum innovation, projects 

and updates. 

• Monitor curriculum compliance with statutory frameworks, accreditation 

requirements and therapy-integrated approaches. 

• Oversee and provide strategic leadership for the exams officer role, ensuring the 

effective planning and compliance of all exams across school. 

 

3 Assessment, Data & Achievement 

 

• Lead whole-school assessment systems 

• Ensure that assessment practice supports communication needs, including the use of 

visuals, chunked tasks and accessible formats. 

• Oversee pupil progress tracking, ensuring teachers use data intelligently to plan 

interventions and personalised support. 

• Coordinate academic data analysis, reporting trends to SLT, Education Committee 

and external bodies. 



 
 
 
 
 

 

 
 

 
 

• Work closely with the Inclusion Deputy to triangulate academic, behavioural and 

wellbeing data for holistic planning. 

 

4 Professional Development 

 

• Lead whole-school CPD alongside the Inclusion Deputy, ensuring a coherent annual 

programme aligned to SDP priorities and specialist communication needs  

• Deliver training on teaching methods, curriculum and assessment, including specialist 

SEND teaching methods. 

• Oversee induction of new teachers and support staff and contribute to safer 

recruitment where appropriate. 

• Lead performance management for teaching staff, ensuring clear objectives, 

developmental coaching and accountability. 

• Develop future leaders, creating opportunities for Lead Practitioners and middle 

leaders to contribute to whole-school improvement. 

 

5 Quality Assurance & School Improvement 

 
• Lead all Teaching & Learning QA processes, including learning walks, book/learning 

evidence reviews and pupil voice 

• Oversee internal quality assurance cycles, ensuring findings drive improvement. 

• Ensure T&L, assessment and curriculum documentation is “inspection ready”, 

contributing to SEF and SDP. 

• Support teachers requiring additional guidance, providing coaching, mentoring and 

structured support plans where necessary. 

• Collaborate with the Inclusion Deputy to ensure pastoral and academic systems are 

fully aligned. 

  

6 Digital Strategy & Innovation 

 
• Oversee the school’s digital and AI strategy, as required in the Quality of Education 

• Ensure staff use digital platforms effectively (e.g., Teams, communication-support 

apps, assisted reading/writing technology, SchoolIP). 

• Lead innovation projects exploring technology that enhances accessibility for pupils 

with speech and language needs. 

  



 
 
 
 
 

 

 
 

 
 

7 Leadership of Lead Practitioners (Education Focus) 

 

• Provide oversight and, where appropriate, undertake line management 

responsibilities for Lead Practitioners and Teachers. 

  

8 Stakeholder Engagement & External Relations 

 
• Report to the Education Committee on quality of education, curriculum standards 

and achievement. 

• Liaise with awarding bodies, local authorities, curriculum partners and specialist 

networks. 

• Lead outreach and collaboration with other schools, universities, and specialist 

providers to share expertise and bring research-informed practice into Dawn House. 

 

General 

 

• Deputise for the Principal where required. 

• Contribute to whole-school operational leadership (e.g. duty rota, supervision, 

cover, emergency planning). 

• Ensure the smooth running of teaching operations and daily routines. 

• Implementation and maintenance of quality systems to ensure that staff are 

deployed in an efficient manner, ensuring that the gender and experience balance 

is maintained. 

• Ensure through regular evaluation that the curriculum for each individual student is 

needs lead, suitably broad and balanced and meets legal requirements. 

• Direct managerial oversight of all aspects of the education budget. 

• Active contribution to the school’s quality systems procedures and the School 

Development Plan. 

• To undertake other duties as the Principal may require from time to time. 

• Support and promote a collaborative learning culture within the school and actively 

engage with other schools and colleges to build effective learning communities. 

• Maintain a culture of high expectations for self and for others. 

• In collaboration with the Principal, present a coherent and accurate account of the 

schools performance to a range of audiences including school advisory board, 

trustees, LA's, parents and carers.  

 

  



 
 
 
 
 

 

 
 

 
 

Other duties 

 

• To promote actively the school’s Vision, Values and policies to students, staff and other 

members of the school community 

• To play a full part in the life of the school community, to support its distinctive aim and 

ethos and to encourage staff and students to follow this example 

• To continue personal development and to engage actively in the performance review 

process 

• To comply with and enforce all policies and regulations relating to Child Protection and 

Safeguarding  

• To comply with the School’s Health and Safety policy and undertake risk assessments 

where required 

• To understand and comply with data protection regulations  

• To show a record of excellent attendance and punctuality 

• To adhere to the school’s Staff Code of Conduct and dress code 

• To undertake any other duties as reasonably requested by the Principal 

• Satisfactory references and an enhanced DBS are required 

 

 

This list of duties and responsibilities is by no means exhaustive and the postholder  

may be required to undertake other relevant and appropriate duties as required. 

 

This job description is subject to regular review and appropriate modification. 

 



 
 
 
 
 

 

 
 

 
 

Person Specification 

CRITERIA ESSENTIAL DESIRABLE 

Qualifications • Qualified Teacher Status (QTS) 

or equivalent. 

• A good honours degree or 

equivalent. 

• Evidence of safeguarding and 

child protection training. 

• Established and evidenced 

practice as a highly effective 

teacher over a sustained 

period. 

• NPQH or commitment to 

complete NPQH (or 

equivalent) within an agreed 

timeframe. 

• Higher degree or relevant 

postgraduate qualification, 

including SEN related 

qualifications. 

Professional 

Development 

• Evidence of sustained 

engagement in relevant 

professional development and 

INSET. 

• Experience of leading or 

contributing to staff training 

and professional learning. 

 

• Participation in educational 

leadership or management 

programmes. 

• Experience of working 

collaboratively with other 

schools or external agencies. 

Leadership 

experience, skills 

and knowledge 

• Experience of working 

effectively as a middle or 

senior leader, or leading a 

significant area of 

responsibility. 

• Experience of leading, 

ensuring and assuring high-

quality teaching and learning 

across a team or department. 

• Demonstrable ability to set, 

monitor and evaluate 

expectations for high‑quality 

classroom practice, curriculum 

delivery and learning 

experiences. 

• Proven impact on raising 

standards of teaching, 

learning and pupil outcomes. 

• Experience across more than 

one phase of education 

(primary, secondary or further 

education). 

• Experience of leading during 

an Ofsted inspection or post-

inspection action planning. 

• Awareness of budget 

management and resource 

allocation in collaboration 

with senior leaders. 

 



 
 
 
 
 

 

 
 

 
 

  

• Strong understanding of SEND, 

including pupils with ASD, 

SLCN, SEMH, medical or 

sensory needs. 

• In-depth knowledge of current 

educational policy, statutory 

frameworks and safeguarding 

requirements. 

• Experience of behaviour 

management and developing 

safe, inclusive learning 

environments. 

• Experience of monitoring and 

evaluating teaching, including 

performance management of 

staff. 

• Ability to use lesson 

observations, learning walks, 

work scrutiny and data 

analysis to secure 

improvements in the quality of 

teaching. 

• Secure understanding of the 

Ofsted inspection framework 

and school improvement 

processes. 

• Ability to analyse, interpret 

and present data to inform 

decision-making and school 

improvement. 

• Understanding of school 

systems, processes and 

effective use of assessment 

and progress data. 



 
 
 
 
 

 

 
 

 
 

Student Progress 

and Staff 

Development 

• A strong commitment to 

outstanding teaching and 

learning for all pupils. 

• Proven ability to raise pupil 

achievement and close 

attainment gaps. 

• Experience of coaching, 

mentoring and developing 

staff to improve practice. 

• Experience of supporting staff 

to embed high‑quality 

instructional practice and 

consistency across classes. 

• Understanding of assessment 

for learning and effective 

target setting. 

• Commitment to a holistic 

approach to pupil 

development, wellbeing and 

inclusion. 

• Ability to ensure that teaching 

quality directly contributes to 

sustained pupil progress, 

engagement and positive 

outcomes. 

• Experience of leading whole-

school initiatives to improve 

teaching and learning. 

• Experience of working closely 

with families and external 

professionals to support 

pupils. 

 

Leadership, Ethos 

and Personal 

Qualities 

 

• High expectations, integrity 

and commitment to the 

values, ethos and vision of the 

school. 

• Excellent organisational, 

interpersonal and 

communication skills. 

• Ability to build positive 

relationships with pupils, staff, 

parents, governors and 

external partners. 

• Resilient, proactive and 

solution-focused with high 

levels of energy and 

professionalism. 

• Experience of working within 

a complex or specialist 

educational setting. 

• Ability to balance strategic 

leadership with operational 

demands while promoting 

staff wellbeing. 

 



 
 
 
 
 

 

 
 

 
 

 

 

  

• Strong commitment to 

equality, diversity, inclusion 

and safeguarding. 

• Willingness to contribute fully 

to the wider life of the school 

community. 

• Commitment to championing 

and sustaining a culture of 

high‑quality teaching and 

reflective professional 

practice. 



 
 
 
 
 

 

 
 

 
 

 

Speech and Language UK 

Summary of Terms and Conditions of Employment 

 

Job Title: 

 

Deputy Principal: Quality of Teaching, Learning, Curriculum & 

Professional Development 

 

Start Date: 

 

September 2026 

Location: Dawn House, Helmsley Road, Rainworth, Nottinghamshire,  

NG21 0DQ 

Annual Salary: Leadership Pay Scale points 12 – 16 (£67,898 - £75,049) 

 

Hours: Full time 

 

Working Weeks: 

 

39 weeks per year, term time 

Disclosure & Barring 

Service Check: 

 

The successful candidate’s employment is subject to an 

enhanced DBS and barred list check 

Probation: 

 

There is a six-month probationary period for this post 

Online search In line with KSCIE 2025, all shortlisted candidates will be 

subject to an online search covering content that is in the 

public domain. 

 

Pension: Teachers Pension 

 

Perkbox: 

 

Employee benefit providing hundreds of exclusive perks for 

staff ranging from discounts on shopping, entertainment and 

gifts, to gym membership, rewards, confidential employee 

assistance and over 150 e-learning perks. 

 

Free Annual Flu 

Vaccination: 

Free annual flu vaccination for all Speech and Language UK 

employees. 

 

 

 

 

 

 


