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Title

Occupational Therapist

2.5 days a week

Pro Rata: NJC Hay Band B £37,938-
£42,708

Department
Children and Families, Adoption East Midlands
Adoption East Midlands Multi-Disciplinary Team

Post Ref.

Job Purpose

To work as part of the Multi-Disciplinary Team at Adoption East Midlands, to make a positive contribution to supporting children &
young people and their families within the Region (Derby, Nottingham, Derbyshire, Nottinghamshire) on their adoption journey.

Working either directly with people in complex situations, or by supporting and/or developing staff and knowledge, your work will promote

better outcomes for children and families.

Will use a trauma informed lens, incorporating a holistic MDT approach where appropriate and both model and facilitate reflective

(evidence- informed) and strength-based pract

ice.

Will work collaboratively to ensure ambitious service development plans and objectives are achieved and supported throughout the

organisation.

The post holder will have access to guidance and support from the MDT team manager, Adoption Support Service Manager and their

clinical supervisor as provided by AEM.




Key Responsibilities

1.

To provide one off virtual consultation to families, other
professionals and social workers relating to the sensory

processing needs and trauma and attachment needs of adopted

children.

e Sensory screening considering the impact of the child’s
early experiences and how this may have impacted on
their presentation.

¢ Provide broad advice to parents and staff verbally and
through resources.

e Some cases include risk issues (e.g. child to parent
violence, self-harm, risk taking behaviour).

e Liaison with other agencies around complex cases (e.g.
social care / CAMHSs / education)

e Advice around suitability of therapeutic interventions,
both in house and those that the team may source
elsewhere.

To provide joint virtual consultation support in collaboration with
MDT members and/or therapeutic social workers, where there
are multiple concerns about trauma and attachment needs.

General listening support and advice to parents and other
professionals.

Discussion / broad brush screening and provision of advice
and strategies, incorporating thoughts about connections
with schools.

Collaborating about analysis and formulation.

To lead on the Parent and Child Sensory Group and work
collaboratively with other staff and adopter peer mentors to
deliver a high-quality group intervention.

To deliver Sensory Surgery for teachers (consultation approach
and advice for teachers) in connection with the Derbyshire
Sensory Toolkit.

Key Accountabilities

1.

To be a positive role model, promote and maintain high
standards of professional clinical practice, working in
accordance with the Nottinghamshire’s Children,
Nottinghamshire’s Future, vision and principles

To ensure that national and local policies and procedures
are followed.

Work in accordance with Nottinghamshire County Council
code of conduct, policies and procedures, and within the
professionals’ standards set out by the Health & Care
Professions Council (HCPC) and Trust standards within
their work.

Demonstrate continual professional development
according to service standards and procedures.

To utilise theory, evidence-based literature and research to
support evidence-based practice in individual work and
work with other team members.

Lead on key areas of the MDT to meet service
requirements




5. Inputinto ‘MDT Reflect’ as needed, a multi-agency reflection
group which discusses the needs of and care plan for complex
cases through a systemic lens.

6. To develop and deliver training to staff and families within AEM
and across the region to other professionals.

7. To take a strategic role within the MDT and regionally, helping
the service to:

e Foster links with education providers alongside the
Education on TRACK team.

e Foster links with other OTs across the region.

¢ Form effective communications and working relationships
with wider health colleagues and organisations across the
service area.

e Form links with NHS Neurodevelopmental pathways across
the region.

8. Collaborate with AEM MDT Education and Youth teams in
relation to the social, emotional and mental health needs of
adopted children in schools through the Whole School
Approach.

9. To promote good practice standards in Multi-Disciplinary Work

10.To participate in the MDT strategic Group and support the MDT
Team Manager in development and planning of the
Occupational Therapy role within the MDT.

11.To participate in the data collection and research attached to the
MDT Project.

¢ Contribute to outcome measures and feedback to
evaluate the work of the MDT and the occupational
therapy role.

e Service reports and presentations.

The post holder will perform any duty or task that is appropriate for the role described




Please note that this role will be a newly established role within an MDT which has been established for 2 years. (commissioned
Occupational Therapists have been working in partnerships with us during that time). This is a unique opportunity to be creative in a
development role embedding the OT role into the service, and whilst the above is our current situation, the role of the OT will likely change
and grow as the role establishes itself further in the service. The post holder will be integral to that development.

Person Specification

Education and Knowledge
1. Occupational Therapist (dipCOT/BSc/Msc)

2. Member of the Royal College of Occupational Therapists
(RCOT)

3. Registered with the Health and Care Professions Council
(HCPCQC).

4. Post Graduate qualifications in Sensory Integration to at least
(Level 3 Sl network or CLASI equivalent module 5) (essential)

5. Accredited BUSS Practitioner (desirable)
6. Significant post graduate experience in working with children
who have neurodiversity and/or who have experienced early

developmental and relational trauma.

7. Training and understanding of the Dynamic Maturational
Model of Attachment (DMM) (Desirable)

8. Current full driving license and use of a car that is insured for
business purposes.

9. Commitment to continued professional development.

Experience

10.

11.

Personal skills and general competencies

Promoting positive working relationships within the Multi-
Disciplinary Team.

Provide advice and support to MDT team members and the
wider service.

Follow the strategic direction of the MDT team manager.
Participate in clinical supervision as provided by AEM.

Ensure the Council’s policies for fairness and respect are
delivered including setting high personal standards

Takes an active role in managing risk, health and safety and
safeguarding issues.

Ability to undertake direct work with children using a trauma
informed lens.

Ability to plan, manage and prioritise workload with minimal
supervision

Take responsibility for organising and delivering training.

Maintains up-to-date knowledge of legislation, national and local
policies and issues in relation to both the specific client group.

Physical skills including basic keyboard and IT; driving.




. Experience of working with trauma and attachment in the field

of social care is essential.

Experience of working with children and young people with
SEND needs.

Experience in work with adoptive families and good working
knowledge of adoption issues and its impact on children and
their families is highly desirable.

To have working knowledge of safeguarding practice.
Working in collaboration with other disciplines and agencies.

Knowledge of legislative and professional issues.

Knowledge of Equality and Diversity issues and their
relevance to practice.

Role Dimensions

1.

Responsible for the delivery of consultation to families, professionals and social workers within the service.
To contribute into formulation of therapeutic support plans for adoptive families and their children.

To provide training and support to staff within adoption east midlands and with external partner agencies.
To work effectively as a team member of the AEM MDT.

To support the team manager and service manager strategically as part of MDT development.

To work within the agreed local policies and procedures relating to Safeguarding.

To maintain the highest standards of clinical record keeping including electronic data entry and recording, report writing and the
responsible exercise of professional self-governance in accordance with professional codes of practice of the HCPC.

To ensure the development, maintenance and dissemination of the highest professional standards of practice, through active
participation in internal and external CPD training and development programmes.
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