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Title Department Post Ref.
Nottinghamshire SEND/AP Partnerships Children and Family Services,

Service Manager Education, Learning, and Inclusion

Job Purpose

The SEND/AP Partnerships Manager will lead the effective operation of the Nottinghamshire SEND Strategic Partnership, ensuring that all
partners, across the SEND system, fulfil their statutory duties and that collective action delivers improved outcomes for children and young
people with Special Educational Needs and Disabilities (SEND).

The post holder will provide strategic leadership in developing and embedding partnerships across education, health and care, driving a
coordinated, data-led and outcomes-focused approach to service delivery and statutory compliance. In line with Department for Education
(DfE) expectations that every local area maintains a strong SEND Partnership or Board, the post holder will ensure that Nottinghamshire’s
arrangements are effective, inclusive and have strategic oversight of the local area’s SEND system. They will play a key role in effective
and meaningful engagement with parents, carers, children and young people to improve outcomes for young people with Special
Educational Needs and Disabilities (SEND).

They will lead collaboration between local authorities, Youth Justice Service, Health, ICBs, Education and the Department for Education
including presence and engagement across several strategic boards such as (not exhaustive):

Health and Wellbeing Board
Integrated Care Boards (ICBs),
Safeguarding Children's Partnership
Youth Justice Board

Ensuring that SEND transformation and delivery remain a shared priority across the partnership and are fully aligned with wider Local
Authority.

Key Responsibilities Key Accountabilities
¢ Manages the partnerships required to ensure compliance with e For the facilitation and coordination of evidence relating to
statutory duties and the improvement of SEND outcomes the SEND Partnership Programme and specified service
across education, health, and care sectors. targets within agreed resources.
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e Provides support and assurance to senior leaders in relation to
their statutory responsibilities and to ensure effective
implementation of key strategies, (SEND Strategy, Alternative
Provision Strategy, and Commissioning and Sufficiency
Strategy, SEND Place Planning Strategy) Including governance
and facilitation with the SEND Executive Leadership and
Partnership Assurance and Improvement Group.

e Ensure SEND priorities are embedded in all relevant
partnership strategies, data forecasting, and commissioning
arrangements.

e Provide leadership to build strategic relationships between
education, health, and social care partners to drive
improvements and innovation in SEND service delivery.

e Ensure Parent Carer, Children and Young People voice is
meaningfully embedded in SEND strategies and governance
across the Local Area Partnership including facilitating co-
production.

e Build and maintain strong relationships with external
stakeholders, including the Department for Education (DfE),
Ofsted, and the Care Quality Commission (CQC).

Transformation and Change Management

e Responsibility for shaping local response to national SEND
reform and consultation with policy makers.

e Lead transformational change initiatives within the SEND
partnership to drive service improvement and better outcomes
for children and young people.

e To lead the SEND/AP Partnership on business planning,
performance management and organisational development,
ensuring that there are adequate arrangements in place for
coordinating, monitoring and reporting to the SEND/AP
Partnership Board.

e Oversee data-driven decision-making, ensuring services are
informed by robust evidence and performance measures.

Effective supervision of staff to secure high levels of
performance.

Effective management and deployment of an identified
budget.

Alert the Head of Service/ Directors of issues that could
affect performance across the SEND partnership.

To be the Local Area Nominated Officer / Single Point of
Contact for inspections, providing facilitation, coordination
and critical oversight for inspection readiness.

Lead on thematic inspection readiness for Alternative
Provision, exclusions, and vulnerable learner pathways,
including preparing data and evidence for local area SEND
inspections and Ofsted deep dives.

Accountability for embedding a strengths-based, inclusion-
led culture across the SEND system.

Lead and develop the Nottinghamshire SEND and
Alternative Provision Strategy and associated
implementation plan, including transition to employment
and PfA governance.

Chair independent challenge functions as identified for
example high-cost placements, independent case reviews
or partnership disputes.

Effective communication with the SEND partnership,
relevant agencies and independent scrutineer to ensure
the Partnership and its substructure achieves desired
outcomes.

Effective communication with parents, carers, young
people — regarding voice, coproduction or participation.
Promotion of understanding across the SEND partners
and relevant agencies of changes in government policy
and guidance regarding safeguarding/child protection, and
the implications for local practice.
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Ensure that SEND transformation work aligns with wider local
authority and regional priorities, embedding a 'One Council'
approach.

Work closely with elected members, committees, and key
governance structures to provide expert advice on SEND
service improvements.

Service Development and Performance Management

Will be expected to act in a manner which enhances the
corporate working of the service area, including deputising for
the Head of Service and providing cover for other senior staff in
the management team as necessary and appropriate.
Management of effective partnership governance and
accountability structures across the SEND Local Area
Partnership.

Ensure continuous improvement of SEND services in line with
Ofsted, CQC, and statutory guidance, evidencing through the
coproduction of the Self-Evaluation framework and associated
library of evidence.

To Lead the Partnerships participation in corporate performance
activities, including the local area partnerships OFSTED and
CQC inspection. Ensuring a coordinated response to regulatory
requirements.

To act as Local Authority Nominated Officer for Local Area
Partnership SEND Inspections.

Track and evaluate the impact of partnership initiatives, using
performance data to inform strategic decision-making.

Lead responsibility with the Designated Clinical Officer for the
Quality Assurance Framework for SEND partnership
performance for Education, Health and Care Plans, including
leading on multi-agency audits and driving learning loops
across the system.

Accountability with the Designated Clinical Officer for oversight
of workforce development across the system.

Financial and Resource Management

Tier 6 — Senior Practitioners




Ensure effective use of financial and human resources to
deliver best-value SEND services.

Scrutiny and overview of high needs funding (total budget NCC
approx. £130m)

Support funding bids and resource allocation to enhance
service provision and address sufficiency challenges in SEND
education and care.

Develop business cases and transformation plans that deliver
cost-effective, high-quality SEND services.

Accountable for the commissioning and performance of
Alternative Provision services, ensuring value for money
through oversight of contracts and costed placement planning.
Develops business cases and delivers system-level savings
and reinvestment plans

The post holder will perform any duty or task that is appropriate for the role described

Person Specification

Education and Knowledge

Essential Knowledge and Experience

Significant experience of managing people and teams and
providing leadership within this context.

Leadership that demonstrates strength-based and relational
practice.

Strong knowledge of SEND legislation, including the Children and
Families Act 2014, the SEND Code of Practice, and relevant
Ofsted/CQC frameworks.

Strong knowledge of performance management and data-driven
decision-making in SEND services.

Strong understanding of High Needs block funding and
distribution.

Qualifications

Educated to degree level or equivalent experience in a relevant
field (SEND, education, health, social care).

Personal skills and general competencies

Skills and Abilities

Outstanding leadership and system transformation
capabilities at a strategic, multi-agency level.

Strong financial and business acumen, with experience
in securing funding and driving cost-effective
commissioning.

Ability to influence and negotiate at the highest levels,
including engagement with national policy-makers.
High-level analytical and problem-solving skills,
particularly in performance management and data-
driven decision-making.

Excellent communication and stakeholder engagement
skills, with a track record of building high-impact
partnerships.

Ability to communicate effectively with media,
representing the LA SEND Partnership as required.
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Evidence of continuous professional development in leadership, e Ability to lead complex, politically sensitive projects,
commissioning, or service transformation. navigating competing priorities and securing cross-
sector buy-in.

Experience

Proven track record of strategic leadership within multi-agency
SEND partnerships.

Experience in influencing national and regional SEND policy,
including engagement with DfE, Ofsted, CQC, or similar bodies.
Significant experience in large-scale system transformation and
governance within a SEND, education, health, or social care
context.

Expertise in high-value commissioning, financial planning, and
business case development to drive service sustainability.
Experience of leading SEND inspections and regulatory
compliance, ensuring a high standard of self-evaluation and
governance.

Extensive experience of working within complex political
environments, including engagement with elected members and
senior decision-makers.

Role Dimensions

The Nottinghamshire SEND Partnerships Service Manager, is a high-profile post which is required to work with senior leaders from
a range of agencies and demonstrate the ability to engender respect and credibility. The post holder needs to be able to influence
and guide work across the SEND system.

Directly reports to the Head of SEND Services. Has several roles reporting including the Specialist Advanced Practitioners (Social
Work / Employment/ Quality Assurance) and Partnership Officers (including matrix management).

Strategic oversight of SEND partnership governance, including the Partnership Assurance and Improvement Group and the SEND
Executive Leadership Group.

Direct accountability for Nottinghamshire’s SEND inspection process, acting as the Local Area Nominated Officer (LANO).
Oversight of high-value joint commissioning and financial planning for SEND system transformation. Significant engagement with
regional and national SEND policy stakeholders.

Lead responsibility with the Designated Clinical Officer, for the partnership quality assurance framework and workforce
development strategy.
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Please attach a structure chart |

Date: 09.10.2025
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